	Policy on Association Member Release-time and Compensation 

(Last Revised October 26, 2006)
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  2.0 Rationale: 
The principle purpose of a release-time policy is to provide time free of regular academic duties for officers and members of standing committees so that they can devote time to work for the Association. Awarding release-time and honoraria also serves the purpose of attracting able members as candidates for office and provides tangible recognition that the Association values their contributions. 
This policy is based on the principle that release-time should be made available to enable individuals to hold office and to carry out their assigned duties and obligations, provided that an appropriate amount of time is delivered to the Association and that it is understood that the eligibility provisions provided herein shall not result in an overpayment in lieu of unused release-time. 

[image: image2.png]


  3.0 Positions Approved for Release-time 

President
                             
       6 course releases per year


Past President


       1 course release per year (only serves for one  year)

Vice President Executive

       2 course releases per year


Vice President Negotiations

       3 course releases per year


Vice President Faculty Welfare                      2 course releases per year


Vice President Communication & Research     2 course releases per year


Vice President Professional Affairs
        2 course releases per year


Board of Governors Faculty Representative    3 course releases per year


Treasurer


                 2 course releases per year
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  4.0 Positions Approved for Honoraria

Members of the Faculty Association Negotiating Committee - not to include the Chair, 
Negotiations
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  5.0 Regulations: 
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 5.1 Pursuant to Article 7.0 of the Collective Agreement, Association requests to effect release-time for Executive members in 3.0 above shall be made in writing by the President of the Association to the appropriate Executive Officer with a copy to the Director of Human Resources and the Dean stating the purpose, the duration, and the number of courses for which release-time is to be granted 
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 5.2 Release-time funds will be disbursed by the Association on receipt of written confirmation by the College of the amount owing. In no case will funds for release-time be paid directly to Members or otherwise be made available for personal use. The Association shall reimburse the College at a replacement rate of Step 9.0 of the grid category of the member to be released plus the actual cost of benefits including Alberta Health Care, Supplementary Health, and the Colleges' portion of Unemployment Insurance and Canada Pension. (currently established at 13%)
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 5.3 Payment will be made in equal installments by the end of September or January of the Fall or Winter term, or as required by currently accepted College accounting practices. 
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 5.4 An honorarium will be paid directly to the members of the negotiating committee, immediately following the ratification of the new agreement. For Term members who are elected as officers of the Association to a position approved for release-time (see Section 3.0), the President of the Association shall request an Executive Officer to authorize the College to pay the member an amount equal to the amount of the release-time as established herein, with the required deductions being 
withheld. The Association shall reimburse the College upon receipt of an invoice indicating that the amount has been paid.
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 5.5 The Executive Committee is empowered to meet all its financial obligations within budget limits as approved by the Association. The total amount paid by the Association, not including the portion paid by the College, for release-time and honoraria, shall not exceed the approved budget by an amount in excess of $1,000, except as approved by extraordinary resolution. Since release-time costs vary between negotiating and non-negotiating years, for the purposes of this policy the budgeted amount shall be the average of providing release and honorariums averaged over a period of two years. 
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 5.6 Nothing in this policy shall preclude the Executive Committee from awarding compensation in lieu of release-time or a combination of release-time and honoraria. Where Executive members would normally receive an honorarium and subsequently apply for and receive release-time, that release-time will be awarded in lieu of the payment of an honorarium
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 5.7 Applications for additional release-time: Proposals for additional release-time shall be made to the President of the Association, outlining the nature of the project or a rationale for assigning release-time to the position. Invitations for proposals will be sent out by the Faculty Office to all eligible Association members and Chairs of standing 
committees. Applications will be considered by the Executive Committee in a timely manner and approved by majority vote. All decisions are final and will be recorded in the minutes and published to the membership by the Vice President of Communications and Research. 
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 5.8 Review of release-time and honoraria: The Executive Committee shall from time to time review the release-time and honoraria approved by this policy, and shall have the authority by majority vote to approve additional compensation within budgeted amounts. Proposals approved by the Executive Committee where expenses are anticipated to exceed revenues shall be included in the annual budget and approved by the membership at the Annual General Meeting.
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 5.9 Honorariums will be awarded as follows: Members of the Faculty Association Negotiating Committee: $2000. 
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 Section 6.0 – Review of Release-time Policy
This policy will be reviewed upon the hiring of and commencement of work of the Professional Relations Officer for the Faculty Association. 

Date of Executive Approval: October 26, 2006 

Amended: October 26, 2006


	

	


